“Prejudice, Profiling, and Partially Pigeon-holing People”

Friday Morning
“Seek first to understand, then be understood.” – Steven Covey
June 4, 2004

http://www.bible.org/illus/p-q/p-q-97.htm
This topic came about while considering a news story about profiling of passengers on commercial airlines.  While we’ve already considered the topic of judging and what roles Christians have in judging, we didn’t talk about the internal profiling that we all do every day.  

A very simple example:  You meet a beautiful blonde girl.  The “dumb blonde” stereotype crosses your mind and you wonder if that stereotype will hold up.  If you perceive it to “fit”, then your prejudice is reinforced for the next encounter.  

And it’s everywhere:  

· Criminal profiling is so popular, there’s been numerous TV series written around it.

· Offshore outsourcing is a growing trend creating tensions in the workplace.

· People choose places to live in based on the profile of that neighborhood.

· Vehicles are purchased with image in mind.

· Businesses spend millions of dollars on developing profiles of target markets.

But to even mention that you have had categorizing thoughts creates a strong enough reaction in some to make the ACLU look like neo-Nazi recruits.  Even making THAT statement is profiling … what will people think of our men’s group because of my topic selection?  (  But I digress … here’s the questions:

1. Name some examples of profiling that we do, unconsciously or not.

2. What examples are there in the Bible of profiling (freebee: “can anything good come out of Nazareth?”)?

3. Did Jesus say anything about prejudice/profiling?

4. When does profiling become sinful?

5. My father told me to choose my friends wisely because of the importance of reputation and choosing who to associate with.  Is this a good way of preparing our kids for the world of profiling?

6. Do people profile you?  What categories are you proud to be associated with?  What categories are you offended at?  What are you known for?

7. How does profiling affect your ministry influence on others?

8. For extra credit, what differences are there between identify formation and profiling?

